Request for Extension of Clearance Order Virginia Employment Commission

I

I. To: Puerto Rico Job Order Number:

North Carolina 7 243 gLé

Employer Name:

s

Florida l)h VR
4. From: 5. OES Job Code, Title and Number of Positions
Available < o
Agriculture & Foreign Labor Program Manager \{‘S—_Q_D ?J"‘rf) -l, /d"}oon ‘La;ﬂ,{

Virginia Employment Commission

2211 Hydraulic Rd E/] g
Charlottesville, VA 22901 @MQ&,A‘E%, VC; P /" :

6. Please note the following conceming the above job order:

The attached H-2A job order has been aceepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) Title: Telephone Number:
Kendal Shaver Agriculture & Forcign Labor 434-954-76040
Program Manager

8. Receiving State Office: (*X" one)
o Accepted (Ifaccepted, list local offices extended to)

Comments:

g Rejected (If rejected, provide reasons)

Telephone Number: Date Signed:

9. By: ES Agency Representative




U.S. Departmeant Labaor OMB CortrolNo 12050134
Employment and Training Administration Explration Date: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 7%8
Otden de Empleo para Obreros/Trabajadores Agricelas y Procesamianto de Allmentos

(Print or type In each field blodk - To Include additional information, ga to biock # 28 - Plsase follow Step-By-Step instructions)
{Favor de usar letra de molde en 1 solicitud - Para Inciuls Informacién adidonal vaa of purto # 28 - Favor de sequir [as instrucclonss paso-a-paso)

1 Employer’s andfor Ageni’s Neme and Address (Number, Sireel, Cily, Slale
and Zip Code /Nombre y Direccitn del Empleador{Paleén ylo Agenle

Nes. 4 through B for STATE USE ONLY

(Nmero, Calle, Giudad, Estadoy Cédigo Pgsrd K. T % Numeros 4 1 8 para USO ESTATAL
7o 3 % 4 S0C (O"NETIOES) Occupalicnal 5.Job Order No / Mum de Orden de
Dodd's Acres Farm ,:\:\\. . o Code / Cadigo tndusinal Empleo
Addrass: 3 =L -
Mallog Adaress £ U4 - 2062.02
3174 Longhom Dr. =&~ 3 8 50C {OHETAOES) Occupetional ':F_q H 3 Cd(o
Mechanicsvile, VA 23111 g 5 Title ! Thiulo chac}:%nal
p o)
Physical Address: Mo 2 MO EL
4077 Market R, =" & Address of Ordet Hoicing Ofice (nciude Teiephona nomber) | Direccion de
R == s Is Ofictna donde se rad.co la ofer s freiuya el rumeno de 1eléfono)
Machanicsville, VA 23114 oY . B @
a) Federal Employer Identiic stion Number (FEfN).{ NomeroTederals 32 O |
idertficecion del Empleacor e N ﬂﬁC&O%EOFaE. VA 23860
40565931 2 Name of Lecal Office Representalive nclude direct Gl Iefephons
number) { Hembre del Represertante de la Oficina Local fncluya &
b} Telephone Number f Nimero de Tetéfono mirnern de leléfono de su lineg direcia)
(804) 751-0120
e osrac Melanie Lorignt  seH-Si -¢s01
(804) 781-0163 / Qearance Order Issue Dale / Fecha de Emisién de b Ordan ce Emglen
) E-mal Address ] Dieccisnde Corren Elecironico: % // C//4
clo Employsr Agont E-mall: masH2A@maslabor.com § Job Order Experaiion Date | Fecha de Vencimienio o EXprason 0 1a Oroen
de Emplec
2. Address and Direclions to Wark Site / Domicillo y biirecciones al lugar de m ! 2 Z’O \Gj .
trabajo- 9 Aniipated Penod of Employment / Perato aricpado o prewsio de Empleo
¥1) 4077 Market Rd., Mechanicsviile, VA 23111
X2} Fox Hunter Ln, #4, Mechanicaville, VA FromiDecde  EA12O TolHasda 121372018
#3) Fox Hunter Ln. #2, Mechanicsville, VA 10 Number of Workers Requesied J Nomero de Trabajadores Solciiados
#4) Behind 3174 Longhom Dr., Mechanicsvilie, VA

#5) Meadow Rd., Mechanicavifle, VA

11 Antictpaled Hours of Work per Week 1 Horas AnficipadasiPrevisias g2
Trabajo por Semana  Tclal 40

Sunday {Domingo_0____ Thursday Mueves I
Monday Ilunes _¥_____ Fnday /Viemas,
Tuesday | Maries _7 Salurday  Sébado_§ -
Wednesday / Miércoles T

The employer attests that all work locations are controlied by the
employer statad sbove and It Is not an H-2A Labor Contracior,

See “Attachmant | to ETA 790° Rum 11/Ver "Adjunds { 3 ETA 790 Artleuo 11

St “Atchmant | to ETA 790" tem UVer “Adjumto § a ETA 790 Articule 2 1§ Anbapaledrangs of hours for dfferenl seasond achwlies. § Rango previda ge
< Address and Directions lo Housing / Domlio y Direcciones al lugar de horas par slas dierenies actividades de lalemparads:

vivienda; Patforms a variety manualequipment oparation tasks In Vegetabla Farm
3174 Longhom Dr., Mechanicsville, VA 23111 operation.

Sos "Attachmont { to ETA 700" Ram 12V er "Adjunto 1 8 ETA 790" Artlculo 12
13 Coledt Cels Accepied from | Foegian Llomadas por Cotrar de

3) Descnplion of Housing / Descrpeidn de lavivienda

Moblle homes: capaclty - 38 persons Emgicyer/Errpinador YIS Mo

Gue *Attachment | to ETA 790° itam 3(Ver "Adjuntd ¢ s ETA 790 Articuto )




14. Desciibe howthe employer intends lo provide either 3 meals a day lo each worker or furnish free and convenlent cooking and kitchen facifties for workers to prapare
meals / Describa cdmo el empleador tieno la intencidn de ofrecer, ya sea 3 comidas 3l dia a cada trabsjador, o proporcionar gratuilamente instalaciones para cotinar

In addltion to providing free cooklng and kitchen facllities, employer will provide free transportation to and from the nelghboring closest town
no less than ance each week for supplies andlor banking {for workers for whom housing must be providfed). Dining, full kiichenfcooking
facilities and other common areas will be shared by all workers.

Ademas de proveer cocina y 1as facilades gratis, el empleador proveera transportacln gratuita a los empleados de y hasta la cludad mas
cercana al menos una vez por semana para comprar suminietrosfir al banco {para por los empleados a gulenes se les deba de proveer
vivienda). El comedor, cocina completalinstalaciones de coclna y otras dreas comunes seran compartidas por lodos los empleados,




15. Referal Instructions and Hiring Information / Instrutciones sobre coma Relferr Gandidatos/Salicnanies - (Explain how applicants arg to be hired of foferred, and the
Employer's/Agenl's availablo hour lo interview workers / Explique como los candidalos serin contralades o referidos, y las haras disponibles del empleador/agente para
enlrevistar a los trabajadores). See instructions for more details / Vea 1as instrucclones para mas delalfes.

The actual employment offer Is at the sole discretion of the employer. Refervals will be accepted from the State Workforce Agencles (SWAs), directly
from applicants, walk-Ins, gate hires, and from other sources. SWA's should tharoughly familiarize each applicant with the job specifications and terms
and conditlons of employment before a referral is made. Workers must meet all of the following criterla:

1. Are avalfable and indlcate willlngness to work the enlire season.

2. Have fransportation to job slie at start of season for non-local workers and daily for local workers,

3. Have been fully apprised by the local employment office of the terms, conditions, and nalure of employment.

4. Are legally enlitled to work in the U.5.

5. Are able, willng and quallfied to perform the work.
Workers must possess documentation required to enable employar to comply with the employment verilicatlon requirements of IRCA, Accurata
completion of Form |-8 will be required of each worker within {3} days of employment pursuant to U.S, Law. Dodd's Acres Farm will ablde by the
requirements and assurances of 20 CFR § 653.501 In the processing andfor hiring of Individuals referred through the clearance system.

El empleo actual es a discrecldn excluslva del empleador, Se aceptan referenclas del la Oficina Estatal de Empleo {SWAs), solicitantes dlractos,
personas sin cita, contrataclones de puerta y de otros medios. Las SWAs debe estar completamente famlllarizada con cada solicitante con las
especificaclones del empleo y lérmines y condiclones del empleo anles de que se reallce la referencia. Los empleados deben de cumplir con todos los
sigulentes criterios:

1. Se encuentran disponibles e Indican voluntad para trabajar ia temporada completa,

2, Tiene transportaclén hacla ef fugar de trabajo al iniclo de la temporada para empleados no locales y para empleados locales diarios.

3. Se [e ha informado completamente por la oficina local de empleo sobre los términos, condiclones y naturaleza del empleo.

4. Estén legalmenle autorizados para trabajar en los EEUUL

5, Son capaces, tlenen ef deseo y esldn calificados para desarrollar ef trabajo.
Los empleados deben de poseer la documentacion requerida para que el empleador cumpla con la verificaclén del emplec segun los requlsitos del
IRCA. El cumplimlento preciso de |a Forma |-9 sera requerldo para cada trabajador dentro de (3) dlas del empleo de acuerdo con la ley de les EEUU,
Dodd's Acres Farm serd acatada por los requisilos y parantias del 20 CFR § 653.501en el proceso ylo contratacion de individuos referidos a través del
sistema de acreditacion,

See “Attachment 1 te ETA 790" Hem 157 Ver “Adjunto {1 a ETA 790" Articule 15

16. Job descriplion and requirements / Descripcion y requisiles def trabajo’

This Job requires a minimum of three months (or 480 hours) of verifiable prior experience working on a diversified crop farm handling both manual
and machine tasks associated with commodity productlon and harvest activities. Workers must be able to perform all dutles of eniry level workers
a5 well as perform additional mechanized activities with aceuracy and efficlency.

See “Attachment 1 to ETA 790" ltem 16/ Ver “Adjunto 1 2 ETA 790" Articulo 16

1. Is previous work experience proferred? / Se prefiere previa experiencia? Yes/S5i® No O  If yes, number of months preferred: / St es asi, numero de
meses de experiencia; _3

Three months of previous verifiable experlence required In the Job described./Se requiere de tres meses de experiencia comprobable para el
trabajo descrito

2. Check all requirements that apply.

O Cenification/License Requirements f CertificaciéniLicencia Requisitos T Criminal Background Check / Verificacion de antecedentes penales

& Driver Requiroments / Requisitos del conduclor Q Drug Screen / Deteceidn de Drogas

Q) Employer Will Train / Empleador ontrenard o adiestrara O Exiensive Pushing and Puling f Empujar y Jalar Extonsamente

£ Exlensive Sitling / Estar sentade [argos ratos ® Exlensive V/alking / Caminar por Jatgos ralos

@ Exposure to Extreme Temp. / Expuesto a Temperaturas Exlremas @ Froquent Stooping / Inclindndose o agachindose con frecuencia

&1 Lifting requirement / Lovanltar o Cargar __gQ__lbs fibras O OT/Holiday is not mandalory / Horas Extras (sobre liempo) / Dlas Feriados no
Repelitive Movomeonts / Movimientos repelilives ohligatorio

Because the work qualifies os exempl under 29 USC § 213(b)(6), overtime rates are not applicable unless required by state law, / Ya que &l emplea calllica como extenio
bajo 29 USC § 213(b){E), el tlampe extra no es aplicable a menos quas sea requerido por fa ley estatal,

_3-



7. Wage Rates, Spocial Pay Informalion and Deductions / Tanfa do Pago, Informacion Sobro Pagos Espociales y Doduccionos (chejns)

Crop Activitles Hourly Wage Piece Rate / Spocial Pay Deduclions™ YesiSi No Pay Period /
Unil(s) {bonus, ete ) Poriodo de Pago
Cultvas Salario por Hora Pagos Especiales Deduceionss / ;
summer and Pago por Pioza ! (Bane, olc)
winler squash, Unidad{os) _
— fomatoes, 510,72 S Bee Sacial Securily / 7] Weekly / Somanal
peppers, egaplant, *Attachmeni { Sequro Social _
cucumbers, $ $ to ETA 790" Federal Tax / [£1] ]
strawberries, ltem 17 Impuestos
walermelons, Fadorales .
cantaloupes, 3 § Ver “Adjunic Slalo Tox ® ] Bi-wackly/
tumips and 1aRTAT90° fimpuestos por calorena
areensicalabacin Artlculo 17 _ Eslalales
de verano, 3 3 Meals / Comidas 3] o
calabacin de N
invlemo, tomate, 5 ] Other [specify)/ 'Y Q Manihfy/Mensual
pimlento, Olia {especifica)
berenjena, pepino, a
sas, sandia,
calabazas, nabos Other/Otro
y verduras Boe “Attachment § to ETA 790" tem 47 { Ver “Adfunto 1 a RTA 790 Artlculo 17
0

18. More Delails Aboul the Pay / Mas Delalies Sobre el Pago:

The employer guarantess to offer, adveriise, and pay a wage defined a3 the highest of the USDOL-promulgated AEWR, the prevalling hourly wage or pleco rate, an agreed.
upon collective bargaining wage {this employer Is not subject lo 3 collective basgatning agreement) or the faderal or state minlmuen wage in effect at the time work subject to
the provislans of the Job crder Is performed. This guaranteed waga will not ba based on comemission, bonuses, or other ineentives,

€l emplaador garantiza ofrecer, publicor y pagar el salario definide como el mas alic en of AEWR promulpade por of Departmento de Trabajo, of salario por hora prevaleciente
o po7 rango de pleza, &l acordado bajo la negociaclon colectiva del salario (el empleador no esta sujela a un acuerdo de negociacion colectiva), o el salarie Federal o minimo
estatal on efecte al momento del Uempo de irabajo sujete a provisfon 3l momenlo da realtzar el trabalo. El salario garanlizado no se basa comislones, bones u olros
incentlvos,

Eop “Attachment 1 to ETA 790" tem 18/ Var “Adjunto 1 3 RTA 790" Arliculo 18

19. Transportation Arrangements / Arreglas de Transportacian

The employar will pay for or reimburse H-2A workers with pay for the first worhweeh for cosls incurred by the worker for visa, processing, border crassing, and other
related fees, including those mandaled by the government {excluding passport fees). For non-commuting workers, ransporiation costs and reasonable subsistance frem
the place from which the worker doparted to work for the emplayer to the place of empleyment will be reimbursed with pay for tha lirst workweek, to the sxtent such
warker.borna expenditures reduce the workers' earnings below the FLEA minlmum wage [n the first workwaeek, Pursuant to 20 CFR 635,122(k)(1), the employer will
reimburse the worker in full for aforementioned transponation costs and reasonable subsistence no later than at the halfway point In the work contract {"50% period”) {f
such payment was not already pald tn full to the warker prlor to the 50% period. The minimuwm travel subsistence of $11.85 per day or the current minimum subsisience
senount publishad In the Federal Reglster will be paid to workers who cannot provide raceipts, and the maximum travel subsistence of $46.90 par day or the cumrent
maximum subsistence amount published in the Fedoeral Register will be pald to workers with acceplzble recalpts, The lransportation reimbursement shall be calcwlated on
tha worker's actual cost but not more than the most aconomical and reasonable skmilar comman carrler transportation charges for the distance Involved,

El empleador pagara por ol reembolso de los empleados H-2A con ef pago de los costes realizados de a primera semana de trabajo del empleado por ks visa, procesa,
costo de crue fronteriza y olras cuatas relacionadas, incluyendo aquellas requeridas por el gobismo (excluyendo la cuota de pasaporie). Pata los empleades quane
tlenen que viajar para laborar, los costos de transportaclan y subsistancia razonabie dasde el lugar da donde partieron para trabajar para el empleador en el lugar del
empleador sera reembolsado con o pago de la primare sernana da trabajo, al grado que dickos gastos realizados por ol empleado reduzean las ganancias del empleado
per debajo del szlarlo minima de FLEA durants I primera semana de trabajo. Conforme al 20 CFR 655.122(h){t), of emplaader reembalsara al empleade por completo los
cestos de transportacién y subsistencia razonable antes moncionado a mas tardar que fa mitad del contrato de trabajo {*pariodo del 50%*) si dicho pago no se ha
raglizado por complata previo al pstfodo del 50%. La subsistencla de viaje minima es de $11.56 por dia a subsistencla acluatminima publicada en el Registro Faderal
paghndese a los empleados quo no puedan proveer recibos y el maxkno de subsistencia de viaje de $46.00 por dia o la subsistencia actual maxima publicada en ¢
Reglstro Federal pagindosa a los empleados can racibos aceplables. El reembolso ded transporte sera calculado a costo actual pero no mayor que of medio mas
acondmico y razonable simllar por Jos catgas par la distancia Involucrada,

See “Attachmant 1 1o ETA 7907 ltem 191 Ver "Adjunto 1 a RTA 730" Artieulo 19




20, Is it the prevailing praclice lo use Farm Labor Cenlractors (FLC) to recrud, supervise, iransport, house, andfor pay workees for Ihis {lhese) crop actonly
(ies)? / 4Es da priclica habilual usar Contralistas de Trabajo Agricola para reclular, supervisat, transportar, dar vivienda, y/o pagarie a los trabajadores

para esle(os) lipo(s) do cosecha(s)? Yes/Si O He X

Hyou havo chocked yos, whal is the FLC wage for each activity? / Si conteslo *Si,” cull es e salario que fe paga al Conlratista de Trabajo Agricefa por
cada actividad?

21, Aro wotkers covered for Unemployment Insurance? / ¢ Se le proporcionan Segura de Desempleo a los lrabajadores? vosrsil to OJ
{when applicable according to state law} I(Cuaudo sea applicable de acuerdo ala ley ostalal)

22.  Arc warkers covered by workers' compensation? / ¢ Se le provoe seguro de compensacisniindomaizacion al trabajador:  YestSilE} Mo a

23. Aselools, supplios, and equipmenl provided at no charpe Lo the workers? / 4 Se les proveen herramicnlas y oquipos sin coslo alguno a los lrabajadores?

Yes/Sim Mo O

24, List any acrangements which havo been made with establishment owners or agents for the payment of » commission of olher benefils for sales made lo
warkess, (I there are no such arrangements, enter *None®.} / Enumero todos Ins acuerdos o convenios hechos con fos propictarios del eslablecimicnlo o
sus agentes para ol pago do una comision u olros bencficios por ventas hechas a los trabajadores. {Si no hay ningin acuerdo o convenio, indique

*Hinguno®.)

NonefNinguno

25 Lisl any sirke, work sloppage, slowdown, or intcrrupbion of operabon by tha employees at tha place where the wedkers wil be employed. {Hthere are no such mcidents,
enlef *Hone™.)/ Enumera foda huelga, pao o intermupcibn de operaciones de dabajo por parlo de los empleados en ol lugar de emplee. {Sino hay incidenles de esle

bipo, indique *Hinguno® )

NeneiNinguno




26. Isihis job order to be placed in conncetion with a fulure Applcation for Temporary Employment Gerbficaiion Jor H-2A workers? / ¢Esta erden de crapleo ha sido puesta
en conexién con una fuura seicitud do certificacion da empleo lemporal para trabajaderos H-247

Yes/Si ®No O

1. Employer's Cerlification: This job order describes the aclual ferms and condilions of he employment being olfered by me and contains ofl the material
torms and condilions of the job. / Certificacion dol Empleador: Esta orden do trabajo doseribe log téminos y condiciones dol empleo que so fe ofreco, y
conlicne {odas los términos y condiciones malerioles ofrecidos

Jane B. Dodd , President
Employer's Printed Name & Title / Nombre y Titulo on Letra de Molde/imprenta del Empleador

Qo A el

: Em}ﬁyer's Signature / Firma y Titulo dol Empleador Date / Fecha o

READ CAREFULLY, In view of tho stalutorily established basic funclion of ihe Employment Service as a no-fee labor exchange, {hat is, as a forum for bringing
togather omployars and job seokers, neither the Employmant ang Training Administration {ETA) nor the Slale agencias are guarantors of the accuracy of
truthfulness of information contained on job orders submitted by employers, Ner does any job arder accepled or recruiled upon by the American Job Cenler
constiluto a contractual job offer fo which the Amorican Job Center, ETA or a Stale agoncy is in any way a party.

LEA CON CUIDADO, En vista do la funcién basica del Servicio de Empleo establecida por ley, como una entidad du intercambio labora) sin comisiones, os decir, como un

loro para reunir  los empleadores y los soilcitanles de empleo, ni ETA ni las agentias del estado pueden garantizar I exactifud o veracidad de la informagién contenida en
las érdanes do trabajo somolidac per los emploadares. Ni ningena arden da trabajo aceptad o conlralado en of Cenlro de Cameras {American Job Conter) conslituyen una
oferta de lrabajo conlractuales a las quo el Americen Job Canter, ETA o un organismo estalal es do ninguna manera una do las pares

PUBLIC EURDEN STATEMENT

The public reparfing burden for respanding to £TA Form 790, which 1s requirad to obtain or retain benefits (44 USC 3501), is estimated to ba approximalely 60 minutes per
respanse, including kme for reviewing instruckons, searching oxisting data sourcos, gathering and reviewing the collection. The public neod nat respend te this callection of
information unless it displays o cusrently valid OWE Conlrol Number This is public information and thera is ne cxpectation of confidentizity. Send commenis regarding this
burden estimate or any other aspect of this callection, including suggostions for reducing this burden, tatha U §. Bepartment of Laber, Employment and Training
Administration, Offite of Workforce investment, Room C-4510, 200 Conslitution Avenue, NW, Washinglon, DC 20210

DECLARACION DE CARGA PUBLICA

La carga de informacién piibica para responder a la Farma ETA 790, que so requiere para obtencr o retenor beneficios (44 USC 3301), se ostima on aproximadamente 50
minutos par respuesta, incluyando el liempo para rovisar las instrucciones, buscar fuentes do dates exislontes, recapitar y revisar Ia coleceion. B2 piblico no fiene por qué
respander a esta rocopilacion do informacion a menos quo muesire un nimere de control OMB vilido Estainformacitn es piblica y no hay ninguna expectativa de
confidencialidad. Envle sus comentarios acerea de esta carga o cualquier ofro aspecto da asta coleceion, incluyondo sugerencias para reduck esta carga, al U.S.
Departinent of Labor, Employment and Training Administration, Office of Workforce Investment, Room G-4510, 200 Consliition Avenue, NW, Washinglon, DG 20210,

-6-




28. Use thss section lo provide addiional supporting inform abon (inckiding sechon Box number). Include attachments, if necessary, / Uldice esta seccibn para propercanar
miomacidn adicional do apoyo; incksya o numero de |a scecidn o intluya aichives adiuntos, si es necesaria,

Saa "Attachment 1 to ETA 730" {or continuations of tam 2, ltem 3, item 11, tem 12, ltam 15, Itam 16, ttem 17, llem 18, and ltem 19,
Workers Compensation Insurance

Carrler: Virginia Farm Bureau
Policy: WC 6039173

Al P P i i By o . g et B 20 4 s g Pt P s P ot B i P, g P g Pt ot P s o ot P g ot Pt o i Wy By Bt e s e 1ont 0 M43 0k s ot s T P ot B g vy g iy iy g St Py et e b P P P R S it B i

Ver “Adjunio 1 a ETA 790" for continvaciones of Articule 2, Articulo 3, Articulo 11, Articulo 12, Ariculo 15, Articule 16, Articula 17, Ariculo 18, y
Articulo 19,

Seguro de Compensacidn de Trabajadores

Porlador; Virglnia Farm Bureau
Poliza: WC 6099173




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office {OHO). If the
employer fails to notify the OHO at least 10 working days prior to the origlnal date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting wlith the orlginal anticipated
date of need. The employer may require workers to perform alternative work If the guarantee is
Invoked and if such alternative work Is stated on the job order.

The employer agrees that no extenslon of employment beyond the perlod of employment shown
on the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, chlld labor, soclal securlty, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the availability of no cost or public housing which meets applicable Federa!
and State standards and which Is sufficient to house the speclfled number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653,107,

Employer's Name Jane B. Dodd Date: M

Employer's Signature (?Qf”‘“’/é’g e
Besides the material terms and conditions of the employment, the employer must agree to these assurances if

the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 - Attachment 1
Dodd's Acres Farm
Page1of12

ENGLISH

Item 2. Address and Dircctions to Work Site (continued from ETA 790, page 1, Item 2)

#1) 4077 Market Rd., Mechanicsville, VA 23111 - Directions: Take Exit 31-A off I-295. Turn right onto Market Rd./ Rie.
630. Turn left ac store (still Market Rd.). Travel 1.25 miles to 4077 Market Rd., Mechanicsville, VA on right as sign for
Dodd's Acres Farm.

#2) Fox Hunter Ln. #1, Mechanicsville, VA - Directions: Take Exit 31-A from 1-295. Turn right on to Rie. 630/ Market
Rd. Turn right onto Rte. 613/ Fox [Hunter Ln. and continue 2 blocks to field on right.

#3) Fox Hunter Ln. #2, Mechanicsville, VA - Directions: Take Exit 31-A from 1-295. Turn right on to Rte. 630/ Market
Rd. Turn right onto Rte. 613/ Fox Hunter La. Turn into driveway on left and continue to fields in the back.

#4) Behind 3174 Longhorn Dr.,, Mechanicsville, VA - Directions: Take Exit 31-A off 1-295. Turn right on Rre. 613/ Fox
Hunter Ln. Turn left onto Rte. 628/ McClellan Rd. Turn right onto Rte. 616/ Peace Rd. Turn left onto Longhom Dr.
and continue to fields in back. Tuen into driveway on left and continue to ficlds in back.

#5) Meadow Rd., Mechanicsville, VA - Directions; Take Exit 31-A from 1-295. Tuen right on Grapevine Dr. and to go to
end to fields at right front on Meadow Rd.

Item 3. Address and Directions 10 Housing (contdnued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at time of employment offer each work day. Housing will
be provided to workers only. No person who is not an employee and has not been assigned housing will be permitied to
oceupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

3174 Longhorn Dr., Mechanicsville, VA 23111 - Directions: Take Exit 31-A from 1-295. Turn right on to Ree. 630/ Market
Rd. Turn right onto Rte. 613/ Foxhunter Ln. Turn left onto Ree. 628/ McClellan Rd. Tuen right onto Ree. 616/ Peace Rd.
Turn left onto Longhorn Dr., come to end of the road at 3174 Longhorn Dr., Mechaniesville, VA 23111

Should reatal and/or public accommodations be listed in Item 3, the employer attests that such housing complies with alk
local, state, or federal housing safety standards pursuant to 20 CFR § 655.122(d)(1)(ii). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

if onc has not already been performed at the time of this filing, Dodd's Acres Farm requests a timely inspection of employer-
provided worker housing by representatives of the State Workforee Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as to easure that all worker housing
meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are auached hereto and incosporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work

Rules.

Workers will be assigned to employec-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with sleeping and bathroom/toilet facilities shared only with other female

workers.
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Item 11. Anticipated Hours of Work per Weck (continued from ETA 790, page 1, Ttem 11)

The work day is from 7:00 AM undil 2:30 PM Monday through Friday and 7:00 AM until 12:00 PM on Samurday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not requited, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Estreme heat, cold
or drought may affect working hours, Employer will offer 40 hours/weck, weather and crop conditions permittng. Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasonal Actvitics (continued from ETA 790, page 1, Item 12)

(See Item 16 for a complete description of scope of job duties). As a general matter, working hours will be divided berween
summer and winter squash, tomatoes, peppers, cggplant, cucumbers, strawberries, watermelons, cantaloupes, winips and
greens production depending on employer’s need. Given that the demands of agricultural production are unpredictable and
driven by factors including weather, crop conditions, matket demands and seasonal msk needs and numerous other factors, it
is impossible to predict with any degree of accuracy what percentage of time will be dedicated 10 specific tasks described in
Item 16.

Iiem 15, Referral Instructions and Hiring Information (continued from ETA 790, page 3, ltem 13)

Referrals of individuals shall be made through the order holding office of the Virginia Employment Commision in order to
ascertain current employment, crop or housing information and to enable proper arrangements to be made. It will be the
responsibility of the referring SWA office to inform job seckers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer dircctly and advise
the employer of the referral or referrals. When possible, SWA offices should furnish translator services if necessary.
Interviews, cither in person or by telephone, will be conducted by the employer during the hours of %00 AM to 3:30 PM,
Monday through Friday. Employer to be contacted first at the following address and phone aumber. If unavailable,
contact employer’s agent during the same hours,

Employer Employer Agent
Dodd's Acres Farm MAS Labor F-2A, LLC
Jane B, Dodd P.0. Box 507
4077 Market Rd. Mechanicsville. VA 23111 Lovingston, VA 22949
(804) 781-0180 (phone) 434-263-4300 (phone)
(804) 781-0163 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the tme of referral or as soon thereafter as possible. Tf a holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a time scheduled for the
interview, SWA offices from outside the local calling area may use the collect telephone calling information provided in Trem
1b.

A hiring decision will be communicated direcdy to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the referring SWA office in any case.

Order holding office:  Virginia Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Dodd's Acres Farm will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all specific



ETA 790 - Attachment 1
Dodd's Acres Farm
Page 3 of 12

obligations sct farth in subpart (a) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Item 1 cription and Requirements (continued from ETA 790, page 3, Item 16)

Plants, cultivates and harvests vegetables. Works on planter, plants roots, sceds and bulbs. May spread plastic
or other groundcavering. Weeds, thins, plants. Transplants plants, riding on wansplanter or by hand. May sct
poles and wires for vine plants. Picks, cuts, lifts, or pulls crop to harvest them. May tie vegetables in bunches
or top them. May assist with irrigation. ©May operate and help maintain tractors or hand-operated equipment.
May assist with general farm building maintenance.

Crops grown include summer and winter squash, tomatoes, peppers, eggplant, cucumbers, strawberries,
watermelons, cantaloupes, menips and greens. Workers will plant sceds in greenhouses, transplant plants, lay
plastic and drip tape, remove plastic from ficlds, cultivate and weed as needed. Workers must also stake/te
plants. Workers will pick vegetables and melons as they ripen. Considerable stooping and knecling is required.
Care must be taken to prevent damaging produce and plants.

Work is to be done for long periods of time. Workers are expected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 60 pounds and lifting to a height of 5 feet for long periods of time. Workers should be able to
wark on their feet in bent positions for long periods of time. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers’ ability 10
petform the job. Workers are exposed 10 wet weather eatly in the moening through the heat of the day, working
in fields, Temperatures may range from 10 to 100 . Workers may be required to work during occasional
showers not severe enough to stop field operations. Workers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

In addition to transplanting and harvesting the produce, workers may be required to perform variable tasks
relating to produce production such as the following: irrigation, ditching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to gencral farming.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other farm and packing house
cquipment. Workers will be expected to be able to operate agricultural equipment with or without direction.

Employer assures that workers will be provided wansportation from living quarters to work site every day (for
workers whao must be provided housing under the applicable regulatons.)

Persons seeking employment as experienced Farm Worker must be available for the entire period requested by
the employer. Applicants must be able 1o furnish verifinble job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prior experience. Successful applicants will be
subject to a trial period of up to five days during which their performance of required tasks will be evaluated. 1€
the performance during the tral period is not acceptable 1o the employer the worker's employment will be
terminated.

Employer retains the right to discharge an obviously unqualified worker, malingerer or reealcitrant worker who
is physically able but does not demonsteate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (Sce alse Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including wotk performance, skill, and tenure.
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All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the occupation described in this clearance order.

Item 17. Wape Rates, Special Pay Information and Deductions (contdnued from ETA 790, page 4, Irem 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the total period during which
the work order and all extensions thercof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the teemination date specified in the work order or jts extension, if any. 1f the employer
offers the worker during such period Jess employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be endtled to this guarantec,

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and to retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of eamings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasenable cost of damages and/or replacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
warker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authotized by the worker in writing. Reasonable repair costs of damage
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing, No charge will be made for beds and similar items fumished to workers to whom housing is provided
unless items are unlawfully removed or damaged beyond normal wear and tear. If a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. 1f the worker does not authorize
such a deduction in writing, the worker will be expected 1o repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable ime afier being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policics.

Itern 18. More Details About the Pay (continued from ETA 790, page 4, Ttem 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's positive
recruitment and term of Iabor certification in the instant application, the employer will cotrespondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effectac
the time the work is performed. In the event the state workforce agency promulgates an hourly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate identified by an industey- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementoned rates in effect at the dme the work is performed.

If, before the expiration date specified in this clearance order the services of the wotker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfdlment of the contract
impossible, the employer may terminate the work conmract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the tme of its termination
as described in 20 C.F.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment nceeptable to the worker, consistent with esisting immigration law, as applicable. If such transfee is not affected,
the employer will:
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N Retn the worker, at the employer's expense, to the place from which the worker (discegarding intervening
employment) came to wark for the employer, or transport the worker to the worker's next cetified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplics and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contace that agency, or preferably the loeal holding
office, 10 verify the date of need cited in the job order no sooner than nine (9) working days and no fater than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 653.501(d)(if)(v)(A) & (D).

If the worker voluntarily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DHS, in the case of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return teansportation and subsistence expenses of
the worker and the worker is not entided 1o the three-quarter guarantee described above.

The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1f a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may take appropriate action.

Each worker will be paid individually by check available on Saturday. The payroll period is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay
periods, the beginning and ending dates of the pay period, the wocker’s houtly rate and/or piece mate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordance with and over and above the % guarantee), the hours actually worked by the worker, an itemization of
all deductions that the employer has made from the worker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secrerary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

The employer will provide wockers’ compensation covering injury and disease arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date.

Item 19. Transpostation Arcangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker's transportation and
reasonable subsistence from the place of emplayment to the place rom which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.
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Reimbursement of inbound and return transportation costs applies only to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page one). Return transportation will not be provided
to workers who voluntatily abandon employment before the end of employment period or who are terminated for cause.

The employer will provide tansportation at no cost to the worker from the employer provided housing to the worksite and
return to such housing on a daily basis. Such transportation shall be in accordance with applicable local, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this ransportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

We bave translated these terms of emplayment into Spanish and done onr best 10 be accurate in every respect. Howerer, if therv is u conflict between
the Spanish translation and the Englich orjginal, the English original controbs.

Hemos traducido lus condiviones de empleo al espuiiol, y hemos becho nuestro mejor esfuerso paru ser exactos en todos los aspectos. Sin embargo, en
caso de un conflicta entre fa traduccion al espaiiol y el original en inglés, el contrato en inglés prevelecend,

Item 2. Address and Dircctions to Work Site/Domicilio y_Direcciones 2l Lugar de Trabajo (continuacién del ETA

790, pagina 1, Artculo 2}

#1) 4077 Market Rd., Mechanicsville, VA 23111 - Instrucciones: Tomar la salida Exit 31-A en 1-293, Voliear a la dececha
en Market Rd./ Rie. 630. Voltear a Ia izquierda en la tienda (aun Market Rd.). Avanzar 1,25 millas hacia ¢l 4077 Marker
Rd., Mechanicsville, VA a la derecha habed un anuncio para Dodd's Acres Farm.

#2) Fox Hunter Ln. #1, Mechanicsville, VA - Instrucciones: Tomar Ia salida Exit 31-A en 1-295. Volrear a la derecha en
Market Rd./ Rr. 630. Voltear a Ia derecha en Rre. 613/ Fox Hunter La. y avanzar para 2 cuadzas al campo a I derecha.

#3) Fox Hunter Lo, #2, Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31-A en 1-295, Voltear a la derecha en
Market Rd./ Rie. 630. Voltear en el camino de entada a la izquierda y seguir a los ecampos en [n parte posterior.

#4) Behind 3174 Longhom Dr., Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31-A en 1-295. Voltear a la
derecha en Ree. 613/ Foshunter Ln. Valtear a la izquierda en Ree, 628/ McClellan Rd. Voltear a la deracha en Ree. 616/
Peace Rd. Voltear a I izquierda en Longhorn Dr. y scguir a los campos en la parte posterior.

#5) Meadow Rd., Mechanicsville, VA - Instrucciones: Tomar la salids Exit 31-A en 1-295. Voltear a la derecha en
Grapevine Dr. y avanzar al fin a los campos en la parte anterior en Meadow Rd.

1 . Address and Directions to Housing/Domicilio v Direcciones al Lugar de Viviend: (continuacién del ETA
790, pagina 1, Artculo 3)

La vivienda es provista bajo ningon costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a Jos
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia el lugar de su residencia que él/ella ocupaba en ef
momento del ofrecimiento de teabajo, La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitiri ocupar la vivienda.

El empleador se retienc la posesion y control del drea de la vivienda en todo momento y el empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacién del empleo con el
empleador quien provee la vivienda, de acuerdo con la ley estacal.

3174 Longhorn Dr., Mechanicsville, VA 23111 - Instrucciones: Tomar Ia Salida Exit 31-A en [-295. Voltear a la derecha en
Rie. 613/ Foxhunter La. Voltear a Ja izquierda en Ree. 628/ McClellan Rd. Voltear n In derecha en Ree, 616/ Peace Rd.
Voltear a In izquiecda en Longhorn Dr., hasta el final de la carretera en 3174 Longhorn Dr., Mechanicsville, VA 23111,

En caso de alquiler y/o alojamiento piblico que figuran en ¢l punto 3, ¢l empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 635.122(d)(1)(ii). Todos los gastos poc renta
serin pagados por el empleador directamente al duefio o corredor de la renta y/o a a unidad de alojamiento publico.

Si no se ha realizado una al momento del llenado, Dodd's Acres Farm solicitard una inspeccion a tiempo de la vivienda
provista por ¢l empleador a los representantes de la Agencin de Personal Estatl, el Departamento de Salud del Estado y/0 I
Administracion de Empleo y Entrenamiento de los EEUU para verificar lns condiciones de dicha vivienda para aseguear que
todas las viviendas ofrecidas cumplan con los estindares a mas tardar de 30 dias previos a su ocupacion.
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Los empleados que ocupan la vivienda serfin responsables de mantener ln vivienda y los derredores en orden, limpios y de
acuerdo con las Reglas de Trabajo que serdn proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
como referencia a esta Solicirud, La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
describe en las Reglas de Trabajo.

Los empleados serin asignados a la vivienda del empleador por parte de un administrador designado por In compaiia y
deberin ocupar la vivienda asignada a cllos. Las empleadas femeninas serin provistas de instalaciones para dormir y
baiios/sanitarios compartidas solamente con otras empleadas femeninas,

Item 11, Anticipated Hours of Work per Week/Horeas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pigina 1, Articulo 11

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tempo para
comer, sin goce de sueldo (7 horas/dia y 5 horas/din en sibado). Se le podrd pedir al empleado, pero no requerido, wabajar
tanto como 12 horas por dia y/o en ¢l dia de descanso religioso, dependiendo ¢n las condiciones climaticas u otras
condiciones. El calor excesivo, frio o sequia pueden afectar Ias horas de teabajo. El empleador ofrece 40 horas/semana
siempre y cuando las condiciones del dempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajac
el dia y al lugar designado come se le indicé por ¢! empleador cada dia.

Item Anticipated Ran f Houss for Different Seasonal Activities/Rango Previsto de Horas para lug Diferentes

Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Desarrolla un variedad de trabajos manual/operacién de equipos en cl/la Granja de Vegetales operacién,

(Ver el Ancxo 16 para una descripeion complete de la descripcion del tabajo). Como asunto general, las horas de trabajo
serdn divididas entre In produccién de calabacin de verano, ealabacin de invierno, tomate, pimiento, berenjena, pepino, fresas,
sandia, calabazas, nabos y verduras dependiendo de las necesidades del empleador. Dado a que la demanda de la produccion
agricola es impredecible y se maneja por factores que incluyen ta tempernture, condiciones de la cosecha, demandas del
mercado y trabajos tempotales requiren de numerosos factores, es impaosible predecir con un nivel de precision que porcentaje
de tempo seri dedicado para especificar trabajos descritos en el Aneso 16.

Tiem 15. Referral Ipstructions und Hiring Information/Instrucciones Sobre Coémo Referier Candidatos/Solicitantes

(continuacion del ETA 790, pigina 3 Articulo 15)

Las referencias de estos individuos serin hechas a través de las oficinas de colocacion Virginia Employment Commision para
comprobar el empleo actual, cosecha o informacién de vivienda y para asegurar que se hagan los arreglos correspondientes.
Seri responsabilidad de la oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de In
autorizacion. La oficina SWA referente después de coordinar las referencias con las oficinns de colocacién contactari al agente
del empleador o al empleador direciamiente y nsesorari al agente o empleador sobre la referencia o referencias. Cuando sen
posible, las oficinas SWA podrin proveer ¢l servicio de uaductor si fuera necesario, Las entrevistas, ya sea en persona o por
teléfono, serin dirigidas por el agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El
empleador serd contactado primeramente en la siguiente direccién o teléfono. Si no se encuentra disponible, se
contactard el agente del empleador directamente durante las mismas horas.

Empleador Agente del Empleador
Dodd's Acres Farm MAS Labor H-2A, LLC,
Jane Dodd P.O. Box 507
4077 Market Rd. , Mechanicsville VA 23111 Lovingston, VA 22949
{804) 781-0180 (teléfono) 434-263-4300 (reléfono)
{804) 781-0163 (fax) 434-263-4700 (fax)
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Los solicitantes serin entrevistsados por teléfono en ¢l momento de ser recomendados o tan pronto sea posible. Si una oficing
de colocacion planea referir a varios solicitantes al mismo tempo, se requiere que ¢l empleador sea avisado por adelantado y
un agenda paea las entrevistas, Las oficinas SWA externas del drea Jocal pueden utilizar ¢l sistema de Hamada por cobrar
proveido en ¢l ftem 1b.

La decision de conteatacién serd comunicada directamente al solicitante al reléfono, direccion, correo
electrénico u otro medio de informacion en el caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquicr
€asao.

Oficina de Agencin Estatal; Vitginia Employment Commision
5240 Oaklawn Blvd,
Hopewell, VA 23860
(B04) 541-6548

Dodd's Acres Farm acatard de acuerdo a Ja establecido por ¢l 20 CFR § 655.135 que incluye pero no se limita a la normativa
especifica con referencia a las pricticas de contratacion, reclutacidn afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y las obligacionces especificas establecidas en la subparte (1) al () para todos los trabajadores que aplican y/o
son contratados para desarrollar ¢l trabajo especificamente descrito en la orden de autorizacion.

Item 16, Job Description and Requirements/Descripeidn y Requisitos del Trabajo (continuacion del ETA 790, pigina

3, Ardeulo 16)

El trabajo requicre un minimo de tres meses (o 480 horas) de experiencin previa verificable trabajando en una
granja de cosecha diversificada mancjando trabajos manuales y mecinicos asociados con la comodidad de Ia
produccion y actividades de cosechn. Los empleados deberin desarrollar todos los trabajos a nivel de entrada as
como desarrollar actividades mecinicas con exactitud y eficiencia.

Siembra, cultiva y cosecha vegetales. Trabaja sobre la sembradora, siembra raices, semillas y bulbos. Pucde
desplegar ol plistico y cubierta del piso. Deshierba, rebaja, siembea. Trasplanta plantas, monta la trasplantdera
o lo hace a mano. Puede colocar postes y alambees para las vides. Selecciona, corta, levanta y jala la cosecha
recolectada, Puede arar los vegetales en racimos o los une, Puede ayudar con la irrigacion. Puede operar y
ayudar en el mantenimiento de tractores o equipo operado manualmente. Puede ayudar en ¢l mantenimiento
general del edificio de Ia granja.

Las cosechas incluyen calabacin de verano e invierno, tomates, pimientos, berenjenas, pepinos, fresas, sandias,
melones, nabos y verdes, Los empleados sembrardn en el invernadero, transplantan plantas, extiende plistico y
cinta de goteo, retira el plistico de los campos, cultiva y deshierba cuando sea necesario. Los empleados
deberin arrodrigar/amarar plantas, Los empleados pizean los vegetales y melones cuando maduren. Se requiere
encorvarse ¢ hincarse considerablemente. Se debe de tener cuidado para prevenir dafios en el producto y
plantas,

El trabajo se deberi de realizar en la granja por largos periodos de dempo. Se espera que los wrabajadores
desarrolien los trabajos incluyendo el embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con ¢l producto empaquetado pesando hasta 60 libras y cargar hasta una altura de 5 pies por
largos periodos de tiempo. Los trabajadores serin capaces de trabajar en sus pies inclinados por lazgos periodos
de tiempo. El trabajo requiere movimicntos repetitivos y caminatas extensivas, Las alergias a solidago, ambrosia,
espray de insecto, quimicos relacionados, etc. puede afectar la habilidad de los trabajadores para desarrollar ¢l
trabajo. Los trabajadores estarin expuestos a temperaturas humedas en la mafiana y ¢l calor ducante ¢l dia al
trabajar en ¢l campo. Las temperaturas oscilan de 10 a 100 grados F. Se requicre que los trabajadores laboren
durante lluvias ocasiones no tan severas que se detenga el wabajo del campo. Los trabajadores deben estar
fisicamente capaces de desacrollac ¢l trabajo requerido con o sin comodidades razonables. Se requiere trabajar
los sibados.
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Ademis de tmsplantar y cosechar l producto, se puede requerir que los empleados desarrollen varios trabajos
relacionados con la produccidn de productos como los siguientes: irrigacion, ayudar en Ia acequia, palear,
azadenear, cargar, preparar tieera, deshierbar y otros trabajos relacionados con la granja en general.

El trabajo puede incluir trabajo meednico de campo utilizando equipo de poder. Como cjemplo y no limitado al
equipo de poder puede incluir tractores, sembradoras, rocindoras, cosechadoras y otros equipos de granja y
equipo de Ia easa de empaque. Se espera que los empleados puedan ser capaces de operar equipo agricola con o
sin dircccion.

El empleador asegura que &l trabajador se le proveeri transportacion de su vivienda al lugar de trabajo cada dia
(para los trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen el empleo como Trabajador de jornalero con experiencia deberin estar disponibles
por ¢l petfodo requerido por el empleador. Los solicitantes deben ser capaces de proveer referencia(s)
verificable(s) de trabajo o documentacion de terceras personas de empleador(es) reciente(s) estableciendo
expericncia previa aceptable. Los empleados exitosos estardn sujetos a una prueba de hasta 5 dias durante ¢l
cual su desarrollo o trabajo requerido serd evaluado. Si el desarrollo durante el periodo de prucba no es
aceptado por ¢l empleador ¢l trabajo del empleado serd dado como terminad.

El empleador se redene el derecho de despedir & un empleado obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de desco de desarrollar ¢ trabajo necesario
para que el empleador aumente una produccién de ealidad Premium, o por cuaiquier otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Los aumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este
pedimento de trabajo, 2 completa discrecion de la compaiiia, basada en los factores individuales que incluyen su
rendimiento, habilidad y permanencia.

Tados los témminos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicirud de
aceptacion,

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacién Sobre Pagos
Especinles y Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por picza: N/A

El empleador gamantiza ofrecer al empleado wrabajo por al menos % de las horas de trabajo del periodo totat durante ¢l cual el
trabajo y todas las extensiones estardn en efecto, iniciando con el primer dia de trabajo después de la llegada del trabajador al
lugar del empleo y terminando en la fecha especificada en el contrato o sus extensiones, si hubiera, i el empleador ofrece
menos trabajo durante este peciodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganndo donde él/ella, de hecho, haya trabajador para garantizar la cantidad de horas, Cualquier empelado que sea
despedido por causa justificada no tendri derecho a esta garanta,

El empleador esti de acuerdo en mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 ())(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de Ja
certificacion. El empleador proporcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los tmbajadores. Las deducciones del FICA y las retenciones de impuestos
federales/cstatales y las deducciones incluyendo el apoyo a menores por orden judicial, embargos y gravimenes, y cualguier
otra deduccién legalmente requerida ser en circunstancias individuales requeridas por la ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiers, serin
pagados por deduccion pre autarizada en la ndmina, El empleador no prevé otras deducciones hechas a la némina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
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ser cobrados a los empleados si dicha ceparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer scguro voluntario al empleado o plan de retiro a sus
empleados; [a participacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por el empleado por escrito. Los
gastos razonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serdn
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberi cobrar por fas camas y
otros articulos similares comprados por tos empleados que se les provea vivienda a menos que los ariteulos sean retirados
ilegalmente o dadados mis alla del uso normal o desgarre. Si un empleado realiza lamadas de larga distancia utilizando la linea
de teléfono del empleador, el empleado acepta que se le realicen dichas deducciones de la(s) lamada(s) de su recibo de nomina
¥ que inmediatamente confirmard dicha autorizacidn por escrito. Si el trabajador no autoriza dicha deduccion por escrito, se
cspera que el empleado pueda pagar a | empleador por ¢l uso del teléfono bajo peticion. Si ¢l empleado no paga dichas
llamadas telefonicas dentro de un tempo razonable después de que se la haya pedido, ¢l trabajador estard sujeto s una accién
disciplinaria de acuerdo a lns politicas del empleador,

Item 18. More Details About the Pay/Mas Detalles Sobec ¢l Pago (continuacién del ETA 790, pigina 4, Articulo 18)

En ¢l caso que ¢l Departamento de Trabajo baje ¢l AEWR por cualquier razén durante ¢l tiempo de In reclutacidn del
cmpleador y el términe de la solicirud del certificado de teabajo, ¢l empleador reducird su ofrecimiento/pago por rango de
hora tan bajo como para equipacar con el nuevo AEWR y que sea el mis clevado de los rangos antes mencionados en efecto al
momento de que ¢l trabajo sea desarroliado. En el evento que la agencia estatal de colocacion que promulgue un rango de
salario por hora mis elevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamento de Trabajo, el empleador se reserva el derecho de pagae un rango menor a su discrecion, pero en
cualquicer caso que no sea menor al mas clevado de los rangos antes mencionados en efecto al momento de que el trabajo sea

desarrollado.

Si, antes de la fecha de expiracién especificada en esta solicitud de acepracion de servicios del empleado no sean requeridos
por razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
contrate sea imposible, ¢l empleador podrd dar por terminado ¢f contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este seri determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado el contrato, ol empleador cumplird con la garantia de tres cuartos por el tiempo que paso desde ¢l primer dia del
empleo al momento de ln terminacion como se deseribe en ¢l 20 C.F.R. § 655.122()). El empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable para ¢l empleado, consistente con Ia existente ley
de inmigracion, como aplique. Si dicha transferencia no es efectuada, ¢l empleador deberi:

(1) Regresar al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar el empleo que interviene)
provenga a teabajar para ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que ¢l
empleado prefiera;

(20 Reembolsar al empleado el total de las deducciones hechas al page del empleado por el empleador por transpertacion
y gastos de subsistencia al lugar del empleo; y

&) Pagard al empleado por cualquier costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagndos al empleado previamente antes de la separacion del empleo. La
subsistencia diaria serd contabilizada como sc establece en el 20 C.F.R. § 653.122(h). La cantidad del pago del serd igual al
medio de transporte mids econdmico y razonable que cubea la distancia involucrada.

E! empleador proveerd sin costo todas las herramientas, suministros y equipo necesario para desarrollar las tareas asignadas.

Todos los emplendos referidos a este trabajo a través de In Agencin de Empleo Estatal deberdn comunicarse con la agencia o
preferiblemente a la oficina loeal, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nucvo (9) dias laborales y a mds tardar cinco (5) dias laborales previos a la fecha original requerida citada en este pedido de
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trabajo. El no comunicarse con tal oficina descalcificard al empleado de gamntizarle los previsto en 20 CFR § 653.501

(d)E)v)(A) & (D).

Si el empleado voluntariimente abandona el trabajo antes del término del periodo del trabajo o es despedido por problemas
laborales 0 mala conducta, ¢} empleador notificari al Departamento de Trabajo (y Seguridad Interna, en el caso de un
trabajador FI2-A) n mds tardar de dos (2) dias taborales en easo de su abandono; cinco dias Iaborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar la transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a Ia garantia de tres cuartos descrita acriba.

El empleador informari a los bencficiarios de la visa H-2A de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe ¢l pago de Ia reclutacidn de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
el mismo, ¢l o clla deberin de informar al empleador de inmediato para que ¢l empleador pueda romar accién apropiada.

A cada empleado se le pagara de manera individual por cheque disponible en sibado. El periodo de pago es por semana. El
empleador proporciona at empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
groancias totales por los periodos de pago, la fecha de inicio y término de eadn periodo de pago, el rango por hora del
empleado y/o cl rango de pago por picza, las unidades producidas diariamente (si ¢l pago es por rango de picza) las horas de
empleo que fueron ofrecidas por el empleado (desglosadas por las horas ofrecidas de acuerdo con y sobre la garantia de %), las
horas trabajadas por el empleado, un desglose de todas las deducciones que el empleador haya heche del salario del empleado,
cl nombre del empleador, direccion y FEIN.

El empleador estd de acuerdo de llevar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripei6n bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por el empleado o
representante designado por ¢l mismo empleado cuando se haya proveido una previa autorizacion.

El empleador proveers al empleado compensacion que cubra heridas o enfermedades que se den fuera y en ¢l curso del
empleo del trabajador. Se proveeri comprobante del seguro de compensacin proveldo por el oficial certificador previo a la
fecha de certificacion.

Item 19, Transportation Arrangements/Asreglos de Transportacién (continuacion del ETA 790, pigina 4, Articulo 19)

Si ¢l empleado completa el perfodo de empleo, el empleador proveeri o pagari la transportacion y subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el trabajador hayn aceptado
empleo subsccuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, ca este caso cl
empleador solo pagari por la tansportacidn hacia el nuevo trabajo.

El reembolso de Ia transportacién de Hegada o tetorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serii proveido a los empleados
que voluntariamente abandonen el empleo antes de terminar el periode o que hayan sido despedidos por alguna cavsa.

El empleador proveera la wansportacién bajo ningun costo par clempleado desde su vivienda al lugar del teabajo y regresarle
su vivienda diariamente. Dicha transportacién serd de acuerdo con Ias regulaciones aplicables en Ia Federacién, Estado o leyes
locales. El uso de este transporte es voluntario, a ningiin empleado se le requerird como condicién del empleo el udlizar Ia
transportacion y subsistencia si aplicn. El empleador no proveeri transportacion a los empleados locales diferente que de ln
granjn al lugar de wabajo.
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General Conditions

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits or is terminated for cause prior to the end of the period of employment he will not
receive certain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years,

Employer may terminate the worker for lawful job-related eeasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses without
justified cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period or five day trial period, whichever is applicable, to perform in a
wotkmanlike manner to enable the employer to produce and sell a premium quality product; {e) is found to have a cziminal
conviction record or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawful job-related reasons for termination of
employment, including termination of 2 non-US worker because o US worker makes himself available for the job under the

DOL 50% rule.

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes s conuract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the tme that has elapsed from the first day of employment to the dme of its termination
as described in 20 C.F.R. § 655.122(1). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. If such transfer is not effected,
the employer will:

1) Return the worker, at the employer's espense, to the place from which the worker (distegarding intervening
employment) came to work for the employer, or transport the worker to the worker's nexe certified H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

3 Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 C.F.R. § 655.122¢h). The amount of the transportation payment must not be
less (and is not required to be more) than the most cconomical and reasonable common carrier transportation charges for the
distances involved.

A copy of the Agricultural Work Agreement and Werk Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the worker no Iater than the me at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. For an FI-2A worker going
from an H-2A employer to a subsequent H-2A employer, the subsequent [1-2A employer will provide the copy no later than
the time an offer of employment is made by the subsequent H-2A employer. In the absence of a separate, written work
contract entered into between the employer and the worker, the required terms of this job order and the certified Application for
Tersparary Employment Certification will be the work contract,
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Condiciones Generale

Para ser contratado para este empleo bajo esta descripeion, el empleado deberd ser capaz, estar dispuesto, calificado y
disponible a iempo y lugar de la necesidad de desarrollar el teabajo descrito en esta descripeion.

El empleado entiende que si renuncia o es despedido por causa ajena al término del periodo de empleo éste no recibird ol
reembolso de transportacion mencionado bajo el Titulo 17 y no podri ser elegible para contratacion en afios futuros.

El empleador podrd dar por terminado al empleado por mzones legales relacionadas al trabajo y asi misto notificar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutives sin justificacion significari
abandono del empleo; el empleado deberd notificar al empleador y asegurar ¢l permiso en caso de ausencia; (b) hacerse el
enfermo o de otrn manera rehusarse sin justifiencion desasrollar el trabajo como se le es indicado parm lo que fue reclutado o
contratado; (c) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
el empleador podré hacer reglas posteriores al inicio de trabajo que aplicarin al empleo, el empleador deberd acatar por tales
reglas (se anexa una copia de las reglas generales); (d) se rehisa después de completae el periodo de tres dias de entrenamiento
o cinco dias de periodo de prucba, lo que aplique, a desarroliar de manera humana ¢l realizar que ¢l empleador produzen o
venda producros de calidad premium; (e) si se le encuentra un record de condena criminal o un registro de delincuencia sexual
que el empleador crea razonablemente, de acuerdo con Ia ley, que impedird la seguridad y condiciones de vida de otros
trabajadores; (f) oftece otros procesos legales relacionados con el wabajo para la teeminacién del empleo, incluyendo Ia
terminacion de un empleado no originario de EEUU porque un empleado de EEUU se pone a disposicion para ¢} empleo
bajo de regla del 50% del DOL.

Si, antes de la fecha de expiracidn especificada en el conteato de trabajo, los servicios del empleade no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimiento del contrato
sea imposible, ¢l empleador poded por terminado el contmio de trabajo. Si dicho evento constituye una imposibilidad del
contrato este sera determinado por un Oficial Certificado de acuerdo con Ia ley. En el evento que se de por terminado ¢l
contrato, ¢l empleador cumplira con la garantin de tres cunrtos por el dempo que paso desde el primer dia del cmpleo al
tiempo de la teeminacion como se describe en ¢l 20 C.F.R. § 655.122()). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceprable para el empleado, consistente con la existente ley de inmigracion, como
aplique, Si dicha transferencia no es efectuada, ¢l empleador deberd:

(1 Regresar al trabajador, a costa del empleador, al lugar de donde sea el empleado (sin importac ¢l empleo que
interviene) del cual provienc a trabajar para ¢l empleador, o transportar al empleado al siguiente empleador F-28 certificado,
cualquicra que el empleado preficra;

2) Reembolsar al empleado cl total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

&) Pagara al empleado por cualquicr costo realizado por el empleado por su transportacion y subsistencia diaria al lugar
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previamente antes de Ja separacién del empleo. La
subsistencia diarin seen contabilizada como se establece en ¢l 20 C.F.R. § 655.122(h). La cantdad del pago del transporte no
sera menor (v no se requiere ser mas) que el medio de transporte mas econdmico y razonable que cubra la distancia
involucrada.

Una copia del Acuerdo de Trabajo Agricola y las Reglas de Trabajo contienen todas las disposiciones requeridas por la seccidn
20 CFR (55.122(q) serin proveidas al empleado en el idioma entendido por el empleado a mis tardar en ol tiempo en que el
empleado aplique por su visa, o, al empleado ¢n ¢l empleo correspondiente, a mas tardar que antes del inicio de trabajo. Para
un empleado H-2A yendo de un empleador 1-2A a un empleador subsccuente H-2A, el empleador subsecuente H-2A
proveerd una copia a mis tardar que ¢l tiempo de Ja oferta de trabajo hecha por un empleador H-2A subsecuente. En ausencia
de un contrato de trabajo independiente por escrito celebrado entre el empleador y el empleado los términos requeridos en
este empleo y la Certiffeacidn de la Solicitud de Empleo Temporal cenificada sera el contrato de trabajo,



Dodd's Acres Farm Wortk Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requitements, including these work rules, will be

considered grounds for immediate termination of a worker's employment. Penalties such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected 1o comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided 1o them by the employer.

1.
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Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/ar disorderly conduct in
housing after hours. Illegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will noc be permitted. This is regular, everyday work for which employees are
expeeted to be present, able and willing to perform every scheduled workdny and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated,

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state Jaw will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workees who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be rumed off;
doors and windows closed in event of rain and when heat is urned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

Workers living in employer’s housing may not cook in sleeping rooms or any other non-kitchen aceas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in ficlds, worck areas, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorzed breaks from work.
Workers may not leave the field or other assigned work area without permission of employer or person in charge.
Warkers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start ime. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Warlers living in employer’s housing may not entertnin guests in housing premises afier 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room,
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Workers may not deliberately restrict production, damage plants or bruise fruit.

Any wotker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge.

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any ume.

. Workers will be discharged if they steal from fellow workers or the employer.

Workers will not falsify identification, personnel, medical, production or other work-related records.

Workers may not willfully abuse or destroy any machinery, truck ot other vehicle, equipment, tools, or ather property
belonging to the employer or to other employees.

Workers may not usc or operate trucks or other vehicles, machines, tools or other equipment and property to which
the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

Workers must not misuse or remove from the farm premises without autherization any employer-owned property.

. Workers must obcy all safety rules and common safety practices and must report any injuries or accidents promptly to

their supervisor or the employer’s office.

Workers must follow supervisor’s instructions. Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, if made by

workers without employer’s prior permission, will be charged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according to the following
schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

slatement.
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NORMAS DE TRABAJO

Aungue no es la intencion de ser tuna lista complete, la intencién es que estas noemas de wabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquicr violacidn de los requisitos legitimos relacionados al trabajo que tenga el patrdn,

incluyendo estas normas de trabajo, serdn consideradas como motvo para despedir al wabajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por ¢l zesto del dia o hasta tres dins pueden Uevarse a cabo en el
caso de violaciones menos praves.

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al uabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimiento de toda la propiedad que ¢l patrdn le provea.

10

11.

Los empelados que desarrollen un trabajo descuidade o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hasta por tres dins a discrecion del supervisor, dependiendo del grado de Ia infraccion, al recard previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podri usar o poseer cerveza, licor o drogas ilegales durante las horas de tmbajo o durante cualquier dia de
trabajo antes de que ¢l mismo sea completado (como durante las comidas); los empleados no podrin reportarse a
trabajar bajo la influencia de cerveza, licor o drogas ilegales, Los empleados podrin ser despedidos por el uso
excesivo de alcohal, andar borracho y/o tener una conducta inadecunda en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleador, incluyendo la
vivienda.

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y deseoses de desarrollar su trabajo diario y en ¢l tiempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al trabajo deberd ser reportada a las 7 AM. Las ausencias sin justificacion de cinco dins
consecutivas constituirin como abandono del empleo y el empleado seri despedido.

Los empleados deberdin mantener cualquier Ia vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste

tazonable. Los empleados deberin cooperar en mantener Ias dreas comuncs de la cocina y habitaciones, No se
permiten mascotas de cunlquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en eada campamento, No podrin ser retirados,
manipulados o alterados en cualquicr forma. Los empleados que requicran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse cada mafiana antes de ir a trabajar. Las luces y calefaccion innecesaria deberi ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccion esté encendida.

Los empleados que tengan una viviendn asignada con literas no podrin separar Ias literas, ya que el espacio en las
habimciones es necesario para los demds ocupantes,

Los trabajadores que viven en las viviendas del patrdn no pueden cocinar en los dormitorios o en cualquicea otea drea
que no sea ln cocina. El patrdn proveerd los nparatos y articulos para cocinar,

Los trabajadores no deben tirar papeles, latas, botellas ni ota basura en los campos, el drea de trabajo, ni en el drea de
vivienda. Se deben usar los recipientes paca basura y desperdicios,

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u oteas areas asignadas de tabajo sin permiso del empleador o la
persona encargada.,

. Los trabajadores no deben entrar a Ia propiedad del patron sin autorizacion.
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Los empleados deberin presentarse al lugar de wrabajo asignado a la hora programada para iniciar. Los empleados no
podein iniciar ¢l empleo antes de la hora de entrada o continuar trabajo después de la hora de terminacion.

Los empleados que habiten la vivienda del patrén no podrin tener visitas después de las 10:30 p.m. con I excepeion

de los sibados en In noche donde las visitas terminarin a fas 12:00 de Ia medianoche, Ninguna persona que no esté
asignada por ¢l empleador, podri dormir en una habitacién,

Los empleados no pueden deliberadamente restringir Ia produccion, dafiar lns plantas o lasgmar las frutas.

Cualquier empleado que amenace fisicamente a otro empleado, al empleador o supervisor con una herramienta o arma
estard sujeto a despid de inmediato.

Cualquier empleado a quicn se le encuentre cargando, usando o poseyendo cualquicr arma peligrosa o mortal estari
sujeto a despido de inmediato.

Los empleados serin despedidos por pelear en Ia propicdad del empleador, incluyendo la vivienda, en cualquier
momento.

Los empleados serdn despedidos si roban de otros compaiieros de trabajo o el empleador.

Los empleados no falsificarin su identifiencid, registros personales, medicos, produccion u otros registros
relacionados al trabajo.

. Los empleados no podran intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pettencicente al empleador o empleados.

Los empleados no podrin usar u apetar camiones u otros vehiculos, maquinaria, herramienta u otros equipos y
propicdad a la que los empleados no hayan sido especificamente asignados por ¢l supervisor. Los empleadas no
podsin usar u operar camiones u otros vehiculos, herramientas u otro equipe o propiedad para uso personal a menos
que haya sido expresamente autarizado por ¢l empleador,

Los empleados no podran hacer mal uso o retirar de la propiedad de la granja sin autorizacién cualquier propicdad del
empleador.

Los empleados deberin obedecer todas las reglas de seguridad o practicas de seguridad comin y deberin reportar
cualquier lesion o accidente de inmediato al supervisor o la oficina del empleador.

. Los empleados deberin seguir lns instrucciones del supervisor. La insubordinacién sera causal del despido.

Las llamadas de larga distancia estin prohibidas sin la previa autorizacién del empleador v los costos de dichas
Hamadas, si fueran realizadas sin la previa autorizacion del empleador, serin cobradas a los empleados.

. Salvo se indique lo contrario, los emplendos que violen las normas de trabajo serdn disciplinados de la siguiente

manera:
i, Primera ofensa: aviso oral y a prucba
ii. Segunda ofensa: aviso por escrito y resto del dia sin paga.
ii. Tercera ofensa: despido inmediato con detalle de los hechos por escrito. Se le pedird al trabajador
que firme los hechos por escrito.
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YIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB
ORDER

. ORDER NUMBLR: _+qu 2) Cé(o

2. NAME OF EMPLOYER: Dodd's Acres Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{Scc CS 138)
4077 Murket Rd. , Mechanicsville YA 23111
Take Exit 31-A off 1-295, Tum right onto Market Rd/ Rte. 630. Tum
lefl at store (still Market Rd.), Travel 1,25 miles to 4077 Market Rd.,,
Mechanicsville, VA on ripht at sign for Dodd's Acres Farm.

4. PERIOD OF EMPLOYMENT:
FROM: 6/7/2016 TO: 12/1572016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hrs. Mon.-Fri. /5 hrs Sab
DAYS PER WEEK g

6. PAY: Soturday f weekly
HOURLY RATE: $10.72
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This Job requlres 8 minimum of three months {or 480 hours) of
verifiable prior experience working on a diversifled crop furm handling
bath manual nnd machine tnsks nssociated with commeodity production and
harvest activities. Workers must be able to perfonn ali duties of entry level
workers 85 well us perform additional mechanized activitics with acceracy
and efficiency.

Plants, cultivotes and harvests vegelables. Works on planter, planis
roots, seeds and bulbs, Muy spread plastic or other groundcovering.
Weeds, thins, plents. Transplants plants, riding on tmasplanter or by hand.
May set poles and wires for vine plants, Picks, cuts, 1ifls, or puflscrop o
harvest them. Muy tle vegetables in bunches or top them. May assist with
trrigation. My operate and help malntain tractors or hand-operated
equipment, May assist with general farm building mainicnance,

Crops grown include summer ond winter squash, tomatoes, peppers,
cgeplant, cucumbers, strawberries, watermelons, cantaloupes, tumips and
greens. Workers will plant seeds in greenhouses, transplont plants, lay
plastic and drip tape, remove plastie from fields, cullivate and weed as
needed. Workers must olso stake/tie plants. Workers will pick vegetables
and melons us they fdpen, Considerable siooping and kaeeling §s required.
Care must be inken 1o prevent damaging produce end plants.

Work is to be done for long periods of time. Workers are expected to
perform dutles including boxing, welghing and toading of product.
Warkers will assist in Jooding trucks with packaged product weighing up
10 and including 60 pounds and lifting to o height of 5 feet for long periods
oftime. Workers should be able to work on their feet In bent positions for
long perfods af time. Work requires repetitive movements and extensive
walking. Allergics to mgweed, goldenrad, insect spray, related chemizals,
eic, may affect workers® ability to perform the job. Workers are exposed 1o
wet weather carly In the morming throvgh the heat of the day, working In
ficlds, Tempertures may range from 10 1o 100 F. Workers may be
required to work during occasions] showers not severe enough to stop ficld
operations, Workers should be physically nbfe to Jo the work required
with or without reasonable accommodsations.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE 50N
ESPECIFICADAS EN LA ORDEN DE TRABAJD

1. NUMBERO DELA ORDER:  FU 3 %(p

2. NOMDRE DEL EMPLEADOR: Dodd's Acrea Farm
J. LUGAR Y DIRECCION DEL EMPLCADOR:
{Sec ES 334)

4077 Market Rd. , Mechanicsville VA 23111

Tomar la salida Exit 31-A en 1-295. Voltear o la derechn en Market Rd./
Rie. 630. Vollear o In izquicrda en Iz tiends (nun Market Rd.). Avanzar 1,25
millas hacia el 4077 Morket Rd., Mechanicsville, VA a la derecha hobrd un
anuncio para Dodd's Acres Farm.

4. PERIODO DE EMPLEO;
DEL: 6772016 Al: 121572016

5. HORARIO DE TRABAJC:
MINIMAS HORAS POR DIA: T
7 hrs, Lunes-Vienes /5§ Sabado
DIAS POR SEMANA 6

6. PAGO: sibado / por scmana
SUELDO FOR HORA: $H).72
PAGA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAIO:

El irabajo requiers un minimo de tres meses (o 480 horas) de experiencia
previa verificable irabajanda cn una granju de cosecha diversificada
manejando trabajos manuales y mecdnicos asociados can la comodidad de la
produccidn y actividedes de cosecha. Los empleados deberdn desorrollor
lodos los trabajos a nivet de entrada esi como deserrollur actividades
meednicas con exactilud y eficiencia.

Sicmbre, cultiva y cosecha vegetales. Trabajn sobre ln sembradora,
sfembra ralces, semillas y bulbos. Pucde desplegar el plistico y cubjeria del
piso. Deshierba, rebaje, siembra. Trosplonts plentas, monia la iresplentadora
o fo hace a mane. Puede colocar postes y alambres parn las vides.
Seleccione, corta, fevants y jalo ls cosecha recolectada. Puede ater los
vegelnles ¢n racimos o [os une. Puede syudar con la imrigecion. Puede operar
y syudar en ¢} manienimiento de treclores o equipo operndo manunlmente,
Puede nyudar en ¢l mantenimicnto genera! del edificio de la pranja.

Las coscches incluyen colnbacin de verano ¢ inviemo, lomates, pimientos,
berenjenas, pepinos, fresas, sandies, melones, nabos y verdes. Los
cmpleados sembmrdn en ¢ invernadero, transplantan planias, extiende
plastico y cinta de goteo, retira el plistico de los campos, culiiva y deshierba
cuando sea necesario. Los empleados deberdn arrodrigur/amarer plantas. Los
empleados pizcan los vegetales y melones cupndo maduren, Se requiere
encorverse ¢ hincarse considerablemente. Se debe de tener cuidado pera
prevenir deflos en ef producto y plantas.

El iubajo se deberd de realizar cn Ja pranju por largos periodos de tiempo.
Sc espera que los trmbajadores desarrollen fos imbajos Incluyendo el
cmbalaje, pesar y corgar el producto. Los trabajadores ayudordn en cargrr
los camiones con ¢l producto empaquetado pesando hasta 60 libms y cargar
hasto una altura de 5 pies por lorgos perfodes de tiempo. Los trubojadores
serin capaces de tmbajor en sus pics inclinudos por largos perfodos de
tiempo. El trabajo requiere movimientos repetitivos y caminatas extensivas,
Lns alergins o solidago, ambrosia, espray de insccto, quimicos relacionados,
etc. puede afectar la habilidad de los trabajodores para desarrollar el trobajo.
Los trabajndores cstardn expuestos a temperturas himedas en la mafiana y
el calor duranie el din al irabajar cn el campe. Las lemperaturas oscilan de



In wddition to tmnsplanting and harvesting the produce, workers may be
required 1o perform variable tasks relating to produce preduction such as
the following: irrigation, ditching, shoveling, hocing, havling, ground
preparation, weeding and other lasks relnted (o general farming.

Work may alsa include mechanized lield work using power equipment,
By way of example and not limitation power equipment may include
ractors, plonters, sprayers, cultivators und other farm and packing house
equipment. Warkers will be expected to be able 1o operale sgriculivral
equipment with or withoul direction.

Employer nssures that workers will be provided tronsporintion from living
quanters to work site every doy {for workers who must be provided
hoeusing under the applicable reguletions. )

Persons seeking employment as experienced Fanm Worker must be
available for the entire period requested by the employer, Applicants must
be able 1o furnish verifiable job reference(s) or comperble third party
documentation from recent cmployer(s) establishing acceptable prior
experience, Suceessful applicants will be subjeet to a trinl period of up to
five days during which their performance ol required tosks will be
evafuated, If the performancee during the trinl period is not necepiable to
the employer the worker's employment will be terminated.

Employer retnins the right 1o discharge an obviousty unqualifled worker,
malingerer or recalcitrant worker who Is physically able but does not
demonstrate the willingness to perform the work necessary for the
employer to grow 0 premium quality product, or for any other lawful
reason, (See also Attachment 2, General Conditions).

Raises und/or bonuses may be offered to any scasonal worker employed
pursuant to this job order, at the company’s sole discretion, based on
individunl factors including work performance, skitl, ond tenure,

All terms and conditions inctuded in the job order will apply equally to all
workers, both U.S, workers and H-2A workers, cmployed in the
occupation described in this cleasnnce order.

Three months of previous verifiable experience required in the job
described.  Saturday work required. Must be able to lift/carry 60 Ibs.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yes

9, HOUSING CAN ACCOMMODATE 3§ PERSONS. 8
INDIVIDUALS
Q__FAMILIES

10, MEALS:
PROVIDED; NO
IF YES: COSTPER DAY
{See item 13 in Jab Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

IYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job arder [s aveilable for inspection i this office.

10 n 100 grados F. Se requiere que los trabajadores laboren durante Huvias
ocasiones no tan severas que se detenga ¢l trabajo del campo. Los
trabajadores deben estar fisicamente capaces de desarvollar cf trabajo
requeride con o sin comodidades mzonables.

Ademis de trasplantar y cosechar el producto, se puede requeric que los
cmpleados desarrollen varios irabajos relucionados con lo produccion de
productos coma los siguientes: irrigacidn, ayudar en I acequin, palear,
azadonear, corgar, preporer Herra, deshierbar y otros trabajos relacionados
con o granja ¢n general,

El trmbejo puede incluir trabajo mecdnico de campo utilizando equipo de
poder. Como ¢jemplo ¥ no limitado al equipo de poder puede incluir
tractores, semheradorus, rocindoras, cosechodoms y otros equipos de granjn y
cquipo de la casa de empoque. Se espem que los empleadas puedan ser
eapaces de operar cquipo agrleoln con a sin direccion.

El empleador asegura que al trabajudor se le proveerd transportacidn de su
vivienda al lugnr de trubujo cuda dia (para los imbajadores que se les provea
hospednje bajo fas normas aplicables.)

Las personns que deseen & empleo como Trabajador de Jomalero con
experiencia deberdn estar disponibles por el perfodo requerido por ¢l
empleador. Los solicilantes deben ser copaces de proveer referencin(s)
verificable(s) de irabejo o documentacién de terceras personas de
emplenador(es) reciente(s) estableciendo experiencia previa acepluble. Los
empleados exitosos esterdn sujelos a una prucba de hasta 5 dins durante ¢l
cual su desarrollo o trabajo requerido serh cvalunde. Si ¢l desarrollo durnnte
¢l perfodo de prucha no es acepiado por ¢l empleador el trabajo del
cmplcado serd dado como {erminad.

El emplcador se retlene el derecho de despedir o un empleado obviamente
descalificado, enfermizo o recalcitrante quien fisicamente sca capaz pero
demuesire su falta de desco de desarroltar el imbajo necesario para que el
emplendor sumente una produccion de culidad Premium, o por cualquier
otro motive lepilimo, (Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bones podrdn ser ofrecidos a cunlquicr empleado temporal
de conformidad con este pedimento de tmbajo, a completn discrecion de ln
compaflie, basada en los foctores individunles que Incluyen su rendimiento,

habilidod y permanencia,

Tados los términes y condiciones incluidos e¢n [ orden de tabajo se
oplicartn por igual a todos los rabajedores, tanto empleados de EEUU y H-
2A, empleados en la ocupncidn deserita en esin solickud de nceptacion.

Se requicre de tres meses de experiencla comprobable para ¢l irmbajo
descrito  Se requiere trabajar los sabados. Debe poder levantar y cargar 60

fibras,

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: Sl

9. VIVENDA DISPONIBLE PARA 38 PERSONAS. _3§ INDIVIDUOS
@ _FAMILIAS

10. COMIDAS:
PROVISTAS: NO
SI SON PROVISTAS, EL COSTO POR

DIA SERA {Vea Num. I3 en ln Orden de Trabujo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: S|
11. DEDUCCIONES:

CLASE CANTIDAD

SEGURO SOCIAL AXXXXX

IMPUESTOS SOBRE INGRESOS  XXXXXX



The employer has punranteed your first week's woges unless he/she

noI'ﬁcs lhi[ Jjobservice of e Inter staning dnie by

In order for you to be cligble for this puaruntee, you must contact the job
service at!

Virginia Employment Commision

{804) 541-6548

5240 Oaklawn Blvd.

Hopewell, VA 23860

During the period of 5’ Z,Q - (olOZ, ZO‘CU

Any Job Scrvice office wlll assist you in dding this,

TRANSPORTACION
HERRAMIENTAS Y MAQUINARIA N

SUMA COBRADA POR EL
CONTRATISTA DE TRABAIADORES
AGRICOLAS NO

12, NOTAS PARA EL TRABAJADOR:
La copia de la orden completa csia disponible en fa oficing para su
inspeccion:

El empleador ba garantizado el pago por su primera semana de emplen a
menos que csic notifique ol Serviclo de Empleos que Ja fecha de comenzar a
trabajor sera atrasada, y que tal notificecion sen a nas tordas
el 5! 2% | i EQ
Para qué Ud pticda tcm:r derecha a esta garantie de pago, tendra que ponerse
en contacto con fn Oficing del Servicio de Empleous en ek

Virginia Employment Commision

{B04) 541-6548

5240 Oaklawn Blvd,
Hopewell, VA 23860

Dusunte e periodo el f ) l 2,9 al 2. LOl Ca
Cualquier Oficina det Servicio de Empleos It nsistir en hocento,



WC 6099173 INSURED COPY MOD. 28 2

RENEWAL 6F POLICY WC 4099173
WORKERS COMPENSATION AMD EMPLOYERS LTABILITY POLICY
#X¥RENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON

01/08/16 UNLESS THE MINIMUNM PAYMENT IS MADE BY THE DUE DATE.
THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER.
7. POLICY NUHBER - mpiPoCicy FeRIon o . COVERABE 1S PROVIDED IN THE o7 ... CODE
WC 6099173 0l/DB/16| 01l/08/717| VA FARM BUREAU FIRE & CASUALTY INS CO,. 1183
""NAMED INSURED AND ADDRESS =~ -~ ‘ = il T SR NeeE e sl
ITEM ROBERT L JR & JANE B DDOD ENTITY OF INSURED - INDIVIDUAL
1. 3174 LONGHORN DR SSN: ON FILE
MECHANICSVILLE VA 23111 RISK IO:
INFORMATION PAGE 1 (WG 00 00 01 A
SEE ATTACHED SCHEDULE FOR ADDITIONAL LDCATIONS
ITEM
2. POLICY PERIOD - 01/08/16 TO 01/08/17 12:01 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.
3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE

WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

38. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A. THE LIMITS OF OUR LIABILITY UNDER

PART TWD ARE:

BODILY IMJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE §100,000 EACH EMPLDYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT
3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THES
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC. USED WITH ITS PERMISSION.
{C) 1996 NATICMNAL COUNCIL ON COMPEMSATION INSURANCE, INC.
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2015-16 H4-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the *Agreement”)
Is entered Into by and between MAS LABOR H2A, LLC
{"masH2A"), a Virginia limlted lizbllity company, and

Dodd's Acres Farm

(“Client"),
an employer having Its principal place of business in the state of

Virginia

WHEREAS mésH2A provides prolessional services inlended to assist
employers in ablaining capable, reflable, legal seasona! or temporary
labor;

WHEREAS Clienl needs such services as masH2A provides;

WHEREAS Clienl has agreed fo relain masH2A's sarvices and
masH2A has agreed {o provide its services for the purposes and upon
the terms and conditions herein set oul.

NOW, THEREFORE, in consideration of the mulual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, Ihe pariies, intending
to be legally bound, hereby agree as follows;

INDEPENDENCE: Client and masHZA each understand and agree
that it Is indepandently engaged in the operalion of its own business,
that neither shall be considered to be the agent, master or servanl of
the other for any purpose excepl as sel forih in this Agreement, and
that neither has any generat authority lo enler into any contract,
assume any obligations or lo otherwise make any warranties or
representations on behalf of the olher, excepl as otherwise expressly
provided herein. It s the infention of Client and masH2A in
accomplishing the resulls underiaken by masH2A that masH2A be an
independent contraclor and this agreement shall be construed in light
of this infention. In no event shall masH2A be deemed la ba an
employer of any wotkers oblained by or for Clienl. Furthermore, while
masH2A may assis! Clienl in placing help wanted ads and other
recruifing activities, masH2A wilt not make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibilly of
Cllent.

AGENCY: Client agrees fo hire masH2A and masH2A consents to be
hired by Client o provide services o Client as set forth in In “2015-16
H-2A Document 2°, the *Service and Fee Schedule” signed by Client

and incorporaled herein by reference. Clignt hereby irrevocably
makes, constitutes and eppoinis masH2A as its lawful agent lo
perform, carry cut or confirm on Clienl's behalf alf such acls, deeds,
and services as may be necessary lo accomplish {he foregoing. As
required by 20 C.F.R. § 655.135(k}, Client hereby forbids masH2A and
any of its agenls o seek or recelve payments or olher compensaltion
from prospeclive H-2A employees.

TERM: This Agreement shall commence upon ils execulion by both
masH2A and Client and shall apply lo arrangements made for the
workers to perform work during a single period of need following the
execulion of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensaled by
Client for Its services hereunder as set forth in “2015-16 H-2A
Document 2", the “Service and Fea Schedule” signed by Clienl.

DUTIES; Client agrees lo comply in a imely manner with ali requests
made by mésH2A as reasonably necessary for the pravision of ils
services lo Client hereunder. Furiher, Client agrees that any and all
information furnished to masH2A will be truthful. Furiher, Clienl agrees
lo familiarize itself with the terms and conditions of employment stated
by masH24 en Client's behalf in ils labor certification application and In
ils wrilten disclosure to prospective workers and lo comply with those
terms and condilions, Furiher, Clienl agrees to familiarize ilself with all
obligations imposed on it as an employer of U.S. andfor foreign labor
under any and all applicable state and federal law and regulalions and
with such reasonable policies as masH2A may require and lo comply
with thase obligalions and policies.

REPRESENTATIONS: Client and masH2A each represents and
warrants that it has full power and aulhority to execule and deliver this
Agreemeni and 1o perform ils cbligations hereunder, and that this
Agreement constilules a valid and legally binding obligation,
enforceable in accordance with its terms and conditions. Client and
masH2A each further represents and warrants that neither the
execulion and the delivery of Ihis Agreemenl, nor the consummation of
the transactions conlemplated hereby, will viclate any conslilution,
stalute, regulation, rule, injunciion, judgmenl, order, decree, ruling,
charge or other restriclion of any government, governmental agency or
court fo which it is subject,

INDEMNITY: To the fullest exten! parmilied by law, Client expressly
agrees lo defend (al the Client’s expense and with counsel retalned by
or agreed 1o by masH2A for such purpose in masH2A's sole
discretion), indemnify, and hold harmless masH24, ils afftliates, and
their respective officers, members, pariners, direclars, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and against any and all claims, losses,
damages, liabilities, fines, penalties and expenses of any kind
whalsoever, including without limitation arbltration or court cosls and
attomeys' fees, such legal expenses to include costs incurred in
enforcing or effectuating the obligations agreed to in this Section,
arising on account of or In connection with any claims, demands,
causes of action, suils, investigations, audits, or proceedings (made,
filed or threalened) against the Client or masH2A by any person or
entity not a parly to this Agreement and which relate lo, or arise out of



or in connection with masH2A's services provided hereunder (including
without imitation any claim that masH2A was acting as a joint
employer with Clienl or any claim of any violation or alleged violalion of
any law or other authorily related lo Client's use of Iabor provided
pursuant lo masH2A's efforts). If Client receives nolice of an asserlion
of any such claim, loss, damage, fiability, fine, penally, or expense,
Client agrees that it will immediately notify masH2A of such assertion.

Clien! also hereby expressly agrees to defend (at the Clienl's expense
and with counse! retained by or agreed to by masH2A for such purpose
in its sole discration), Indemnify and hold masH24, ils affiliates, and
thelr respeclive officers, members, partners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
olher clients, harmless from and against any and all claims, damages,
liability or losses, fines, penaliies and expenses of any kind, including
allorneys' fees and, arising o resulting from Clienl's breach of any of
its representations, warraniies, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shali be valid for, and legaliy binding on,
its respective successors and assigns. Client and mésH2A agree thal
obligations pursuant to paragraphs litled *COMPENSATION TO
masH2A", “DUTIES", "REPRESENTATIONS® and “INDEMNITY" above
shall survive the expiration of his Agreemenl.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of he
Commonwealth of Virginta, without regard to its choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under of
related to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Clrcuit or Genera
District Courls for the County of Nelson, Virginia or the United Stales
District Court for the Weslesn District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such aclions as may be
necessary lo carry out the terms of this provision,

PRONOUNS AND PLURALS: All pronouns and variations thereof
shall desmed (o refer lo the masculing, femlnine, neuter, singular or
plural, as the identity of the persan or persons, enlily or enlities, may
require.

ENTIRE AGREEMENT: This Agreemenl contains all the terms and
condilions agreed upon by the parties and no other agreements, oral or
olhervise, regarding the subject matier of this Agreement shall be
geemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and their respeclive heirs, successors, and assigns, except that Clienl
may nol assign its duties hereunder withoul masH2A's express wrillen
pertmission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shall be valid unless the same shall be in writing and
signed by both of the partles hereto. No waiver by masH2A of any
defaull, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or no!, shall be deemed lo exlend to
any prior or subsequent default, misrepresentation, or breach of

warranty or covenant hereunder or affect in any way any rights arising
by virtue of any prior o subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement thal is
invalid or unenforceable in any situation in any jurisdiction shall not
affect he validity or enforceability of the remaining lerms and
provisions hereof or the validity or enfarceability of the offending term
or provision in any other siluation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

st
5' day of MCUF <~
MAS LABOR H2A, LLC (“masH2A")

—
By: §/ 28 DY I

President

o6

CLIENT

Dodd's Acres Farm

Tere Dedd

Printed Nam




HANOVER COUNTY COMMUNITY SERVICE

HANOVER COUNTY HEALTH DEPARTMENT
12312 WASHINGTON HIGHWAY

ASHLAND, VA 23005

804-365-4313

HANOVER COUNTY SHERIFF'S DEPARTMENT
7522 County Complex Road

Hanover, VA 23069

804-365-6110 non-emergency

HANOVER COUNTY SOCIAL SERVICES
12304 WASHINGTON HIGHWAY
ASHLAND, VA 23005

804-365-4100

MEDICAL COLLEGE OF VIRGINIA HOSPITAL
1200 EAST BROAD STREET

RICHMOND, VA 23298

{804) 828-8686

http://www.Vcuhealth.org

HANOVER EMERGENCY CENTER
9275 CHAMERLAYNE ROAD
MECHANICSVILLE, VA 23116
804-417-0300

TELAMON CORP

4915 FITZHUGH AVE, SUITE 200
RICHAMOND, VA 23230

(804) 355-4676

E-MAIL: crodriguez@telamon.org

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
6066 LEESBURG PIKE, SUITE 620

FALLS CHURCH, VA 22041

(703) 778-3450

http://www.justicedail.org
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